TO: Secretary, Planning and Operations Committee

FROM: General Manager, Community Services Department

DATE: July 29, 2009

SUBJECT: Cultural Diversity and Race Relations Adult and Youth Focus Group Reports
FILE NO: RR 425-2

RECOMMENDATION:  that a copy of this report be forwarded to City Council for
information.

BACKGROUND

The vision statement of the Cultural Diversity and Race Relations Policy C10-023 clearly
outlines the intent of the City of Saskatoon to work with “community organizations, business and
labour, all orders of government, and other stakeholders™ in order to achieve four community
outcomes:

1) the workforce will be representative of the population of Saskatoon;

2) there will be zero tolerance for racism or discrimination in Saskatoon;

3) community decision-making bodies will be representative of the whole community of
Saskatoon; and

4) there will be awareness and understanding in the community regarding the issues, and
acceptance of the various cultures that make up Saskatoon.

The Cultural Diversity and Race Relations Policy also outlines indicators of success, and
suggests ways to monitor the extent to which the community outcomes are being met. Reporting
on key aspects of performance and intended community outcomes allows the Cultural Diversity
and Race Relations (CDRR) Office to fulfill its accountability obligation. To ensure City Council
is kept apprised of the progress being made with respect to achieving the community outcomes
listed in the Policy, the CDRR Coordinator provides an annual report to City Council.

In order to monitor the effectiveness of the CDRR Policy and to gauge the state of race relations
in Saskatoon, surveys and focus groups will be carried out through the CDRR office in a three to
five year cycle. In 2002 and 2005, adult perception surveys were conducted to assess the state of
racism in Saskatoon. In 2007, a similar perception survey on racism in Saskatoon was conducted
with high school age youth. These findings allowed for comparisons to be drawn between youth
and adult responses regarding the quality of life and race relations within the Saskatoon
community.

In 2008, The City of Saskatoon, Community Services Department identified the need to conduct
both adult and youth focus group discussions as a follow up to the adult and youth perception
surveys, on the topic of race relations. One of the main objectives for these focus groups was to
gather recommendations on how the City of Saskatoon and the community partners could
address race relations, racism, and guide future activities of the CDRR office. Another objective
was to provide a safe, open discussion to explore race relations issues. In December 2008, the
services of Youth Launch and Fast Consulting were enlisted to conduct youth and adult focus
group discussions.



REPORT

Youth Focus Groups

Youth Launch is a youth engagement organization that has a youth leadership development
program. The most exciting part of working with Youth Launch is they involved youth in
planning the agenda, developing the focus group questions, coordinating the day and facilitating
the actual focus group discussions. For the focus group discussions, there were thirty youth
participants from different cultural backgrounds recruited. The participants were also chosen
from four different high schools in Saskatoon. The focus group discussions were segmented into
three main areas: 1) “our personal experiences”, ii) “our views about our city”, and
iii) recommendations for the City of Saskatoon to help foster positive race relations in
Saskatoon. The following is a summary of key points that were shared within the youth
discussion groups throughout the day:

. racism does exist within our community and racism towards First Nations People
is most apparent;

o racism can be caused by a number of different factors, such as: being passed down
through generations; from your peers, from past experiences or through the media;

. having positive race relations is tremendously important to the future success of our
community;

o there would be an enormous number of devastating effects if no one cared about
race relations;

. everyone in the community should consider it their job to improve race relations;
and

. there are many programs, organizations and movements working towards combating

racism in our community, however not everyone is aware they exist.

From the focus group discussions, the youth presented essentially five key recommendations
regarding what the City of Saskatoon and community partners should do to help foster positive race
relations in our city. The recommendations found on pages 10 to 12 of Attachment 1, were as
follows:

1. There needs to be more educating people about racism. More understanding and
awareness about racism and different cultures.
2. More awareness campaigns and promotion in various forms of media (radio, posters,

newspaper, on transit buses).

3. City-wide cultural events to promote positive race relations among young people.

4. The City of Saskatoon should support more opportunities for youth to discuss the
topic of improving race relations — perhaps in the form of a youth advisory
committee.

5. Support the schools in promoting positive race relations among young people.

6. More community based programs that promote cultural activities and positive race
relations.

These recommendations emphasized how important education is on the understanding and
awareness of culturally diverse populations and racism within our community. There were
numerous examples put forth on how this education might best be presented and all represent a



hopeful future for racial harmony in Saskatoon. As one youth stated, “I feel sorry for racist people.
Diversity brings new ideas.” These comments show the value that some of Saskatoon’s young
people place on the opportunity for building positive cross-cultural relationships.

Adult Focus Group

The adult focus group discussions were coordinated by Fast Consulting and involved a smaller
more targeted group. There were six adult participants of Aboriginal ancestry recruited for the
focus group. The group discussions covered questions that included: individual perspectives on
the quality of life in Saskatoon, the definition and effects of racism, how the City of Saskatoon
can positively affect change, what ‘forward’ looks like and how the community will benefit from
this forward positive change. Lastly, the discussion focused on what barriers are present in
reaching the main goal of a positive, welcoming community. Below is a summary of highlights
from the adult focus group discussions:

. In general, the participants find the quality of life in Saskatoon comfortable and
rate it as ‘good’.
o In light of the above, participants also suggested that some residents living at or

below the poverty line do not have the same access to education, housing or good
paying job opportunities as those living above the poverty line.

o There needs to be more resources and energy put towards making improvements
to the income, education and employment of aboriginal people. The gap between
those that are doing well and those that are in challenging circumstances needs to
be addressed.

. The City of Saskatoon can positively affect change in the future by making
specific changes internally, continuing to educate the public through various
information tools and holding special events.

. Positive change would benefit our community immensely. It would improve our
economy and our health, decrease our crime and increase our safety.

. There are a variety of barriers to positive change that include old curriculum
within our educational system, outdated policies and little or no motivation to
change.

Due to the in-depth and comprehensive subject matter of this focus group, there was not enough
time to discuss all that had been initially planned and organized. This focus group discussion
was a starting point for gathering perspectives and suggestions on what the City of Saskatoon
and the community can do to increase awareness, understanding and acceptance of others from
different backgrounds and cultures. Further discussion on race relations within the community
will be an essential part of the follow-up activities to this adult focus group.

From the focus group discussions, the adults were still able to make eight key recommendations
regarding what the City of Saskatoon and community partners should do to help foster positive race
relations in our city. The recommendations, found on pages 6 to 11 of Attachment 2, were as
follows:

1. Build cross-cultural connections between the immigrant and aboriginal
community and dispel the myths about the immigrant recruitment plan.



2. City of Saskatoon should conduct an internal audit of its workforce to understand
where they rate as a representative employer.

3. Publicly acknowledge how the City of Saskatoon is making efforts to reflect its
goals of achieving zero tolerance for racism and discrimination in Saskatoon.

4. The City of Saskatoon should adopt the balanced scorecard approach in making
all employees responsible for making a positive change towards race relations.

5. Conduct a literature review of previous research conducted, review previous
initiatives, programs then evaluate their implementation and success.

6. Actively recruit aboriginal leaders for staff positions as well as for involvement in
civic politics.

7. Increase the frequency and amount of educational/awareness material being
published.

8. Invest more money, support and interest in varying cultural events in Saskatoon.

In conclusion, the focus group participants feel the City of Saskatoon can facilitate change by
celebrating the variety of cultures in this city, integrating cultural sensitivity at core levels,
keeping policy development, governance and initiatives at local levels, and supporting
organizations that demonstrate positive role models.

Next Steps

These focus group discussions initiated the engagement of participants in promoting positive
race relations in Saskatoon. Some of the recommendations that were provided are already in the
process of being carried out and many others have the potential to contribute to achieving the
City of Saskatoon’s goals for cultural harmony and positive race relations. The follow-up
activities being planned for the coming year will work towards achieving the main objectives of
positive race relations and increased understanding and awareness of our culturally diverse
community.

Youth Targeted Initiatives

The next steps, in follow-up to the youth focus groups, stem directly from the recommendations
given by our youth participants. Several of the participants from this focus group expressed an
interest in staying involved with future projects or programs organized by the City of Saskatoon.
The participants also shared that, ‘youth will listen and take more out of something from other
youth.” Therefore, one way to carry out these recommendations provided by our youth is the
establishment of a youth advisory committee.

Your Administration will work in partnership with the school boards and existing youth
organizations in the formation of this advisory committee. This group will be comprised of youth
leaders that contribute to community decision-making and are representative of the community.
The main objective of this group will be to educate young people by using a variety of different
avenues in order to increase the awareness, understanding and acceptance of our culturally diverse
community. In addition, this committee could assist in supporting the development of more
programs and activities within the schools and the community, which can be an essential component
to increasing racial harmony and unity.



Adult Targeted Initiatives

The next steps, in follow-up to the adult focus group, involve the suggested recommendations by
the adult participants. One key step involves a variety of continual and increased educational
opportunities to promote awareness and acceptance of our diverse community. Future plans will
also include building on these initial discussions by continuing with talking to the community about
how the entire community can contribute to positive race relations. Some suggested examples for
how these discussions could be continued include; an Elder’s Talking Circle and/or an Adult
Talking Circle that is representative of the full diversity in Saskatoon.

Further to this, the recommendations number 2, 3, 4 and 6 , within the adult focus group report that
indicate specifically what the City of Saskatoon can do related to employment, being a
representative employer and a zero tolerance for racism, have been shared with the Human
Resources Department staff. Finally, collaborating with the Cultural Diversity and Race Relations
Committee on its yearly initiatives will also contribute to carrying out the recommendations related
to supporting cultural events, educational/awareness materials and building cross-cultural
connections between the immigrant and aboriginal community.

All follow-up activities to the youth and adult focus groups will be guided by the recommendations
provided and by the four outcome statements within the Cultural Diversity and Race Relations
Policy C10-023. These activities will also reflect the City’s role and strategies in achieving these
outcomes that include being a leader in the community, a facilitator that brings agencies together
and a coordinator for information sharing.

COMMUNICATIONS PLAN

The communications plan for sharing these focus group summary reports includes; sharing them
with the Cultural Diversity and Race Relations Committee at their meeting on September 10,
2009; and posting the reports on the Cultural Diversity and Race Relations webpage.

PUBLIC NOTICE

Public Notice, pursuant to Section 3 of Policy No. C01-021, Public Notice Policy, is not
required.



ATTACHMENTS:

1. Youth Focus Group Discussions on Race Relations, Summary prepared by Youth Launch
and;
2. Adult Focus Group Discussions on Race Relations, Summary prepared by Fast Consulting.
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The City of Saskatoon, Community Services Department identified the need to secure the
services of a youth engagement organization to conduct focus groups as a follow up to a youth
perceptions survey on the topic of Race Relations, completed in 2007. On December 3, 2008,
Youth Launch and IJob of Nutana Collegiate hosted a full-day focus group with thirty youth
participants.
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PLANNING & RECRUITMENT

Planning

An initial consultation meeting occurred between the City of Saskatoon (Becky Sasakamoose-
Kuffner), Youth Launch (Kadane Headley and Bonnie Heilman) and ljob (Sarah Loewen and
Dave Shanks) to explore the possibilities of partnering up to host a youth focus group. At the
initial meeting we looked at the overall objectives of the City of Saskatoon for the Cultural
Diversity and Race Relation office. We also discussed ways to involve youth in the planning and
facilitating of the focus group.

It was decided that Youth Launch would involve members of its Youth Leadership Development
Program (YLD) in planning the agenda and developing the focus group questions. In order to
give input on these aspects of the event, YLD members first studied the results of the survey
conducted by The City of Saskatoon in 2007.

The agenda and questions for the focus group were finalized during a meeting between Becky,
Bonnie, and one of the young people from Youth Launch’s YLD.

Food, space, facilitation, and other logistical arrangements were made by Youth Launch and
iJob.

Recruitment

Youth Launch created a poster for the event and accompanying letter of invitation for the event
and sent them to Centennial Collegiate, Walter Murray Collegiate, Aden Bowman Collegiate,
Holy Cross High School, Oskayak High School, The Saskatchewan Prevention Institute, and The
CRU Youth Wellness Centre

In attendance at the Focus Group were:

Four students from Aden Bowman, four students from the English as Another Language class at
Walter Murray, four students from Centennial, and sixteen students from Nutana.



THE FOCUS GROUP

Purpose:
The main objectives for the day were:

%+ To gather recommendations for the City of Saskatoon’s Cultural Diversity and Race
Relation’s (CDRR) Office as a follow-up to the 2007 survey

% To provide a safe, open discussion for young people to explore race relations issues

% To engage them in contributing to the future of race relations in Saskatoon

It is hoped that the recommendations gathered on December 3 will influence the future
activities of the City of Saskatoon’s CDRR office to promote positive race relations and
accomplish the City’s Community Outcomes.

Process

The day consisted of a variety of small and large group discussions and activities, led and
facilitated by the coordinators of Youth Launch, 1Job and by young people who participate in
these two programs.

When the Focus Group participants arrived in the morning, they were welcomed and assigned to
one of four teams. Each team had at least one representative from each of the high schools
involved and was led by two facilitators. Each pair of facilitators was made up of one young
person and one coordinator from either Youth Launch or 1Job.

To kick off the day, facilitators led their teams in an icebreaker to set the tone of a fun, relaxed
atmosphere and to get people interacting with each other as soon as possible.

Afterwards, more official introductions were made. Youth Launch explained its objectives of
empowering young people and providing opportunities for youth voices. Becky was also
introduced to everyone and she explained the purpose of the event and some of the background
that has led up to it. Next, a brief summary of the 2007 youth perceptions survey was presented
by Youth Launch in order to provide the participants with more of the context of the focus group.

After the introductions, each of the four teams broke off into other rooms so they could begin
their discussions, which continued until lunch time.

Over lunch, the focus group participants had the chance to participate in some noon-hour
programming at Nutana. Several of them took part in the weekly yoga class and drumming
circle.

After lunch, teams were given a bit more time to wrap up the discussions they had begun in the
morning and distil the recommendations that had emerged.

For the remainder of the afternoon, an Open Spaces approach was used in order to give
participants a chance to get creative about what they had been discussing with their groups.



There were three rooms to choose from: The Writing Room, The Art Room, and The Strategy
Room.

To wrap up the day, everyone gathered together as a large group for an open mic session, where
people shared their thoughts and their groups’ progress.

Discussion Questions

The questions that facilitators posed to participants during the discussion groups were divided
into three categories:

“Our Personal Experiences”

1. Do you remember your first cross-cultural experience? That is, your first experience with

someone from an ethnic background other than your own? Would you share it with us?

Have you ever experienced racism or the effects of racism?

3. Have you ever had an experience that has changed how you see people of a certain
ethnicity?

4. The survey shows that there seems to be a difference in the way people view race
relations in Saskatoon depending on what their ethnic background is. Why do you think
that is?

N

“Our Views about Our City”

5. What’s your perspective on race relations in Saskatoon? Are they good? Bad?
Average? Do you feel that they need improvement?

6. What causes racism in Saskatoon? Do you think it is a learned thing? What reinforces

racist attitudes in Saskatoon?

Why is it important to have positive race relations?

What do you think would happen if no one cared about race relations?

Whose job is it in our community to improve race relations?

0. Do you know of any current programs, activities, or movements that are working to
improve race relations in Saskatoon? What do they do? Do they work? Why or why
not?

S

***RECOMMENDATIONS***

11. What do you think the City of Saskatoon should do to help foster positive race
relations in our city?

The purpose of the first set of questions was to get the participants reflecting on actual
experiences from an individual perspective. Those who devised the questions felt it was
important to begin the dialogue from an individual perspective before delving into the second set
of questions which address the topic of Race Relations from a social perspective.

In order to ensure a comfortable and safe atmosphere, two of the four teams chose not to have
their responses to the first set of questions recorded. The other two teams did record responses to



these questions; however, the majority of the notes are not adequate in conveying the meaning of
each story that was told. Therefore, due to the personal nature of the stories, the way in which
they were recorded, and the fact that there are only notes from two of the groups, there will be no
summary of Questions 1-4 in this report. However, posing this first set of questions was a
crucial component in preparing the participants for the discussion that was to follow.

It should also be noted that the quotes in this report are taken from the notes taken by facilitators
during the discussion groups. They do not necessarily reflect verbatim the exact words of the
participants, but they do capture the general message and sentiment of the participants’
responses.

DISCUSSION GROUP RESPONSES: A Summary

Question #5

“What’s your perspective on race relations in Saskatoon? Are they good? Bad? Average? Do
you feel that they need improvement?”

In the responses to these questions, two main themes emerged:

1. Perceived levels of racism in Saskatoon

The participant responses that fall under this theme show that young people’s perceptions of race
relations in Saskatoon are varied. Some participants stated that race relations are “bad,” “poor,”
or “need improvement,” and that there is “a lot of racism in Saskatoon.” Others, however,
expressed a different view with statements like, “It’s alright in Saskatoon because it’s so diverse’
and because “these types of talks are now starting to tone [racism] down.” Two other,
seemingly opposed responses, highlight the varying of opinions about race relations in
Saskatoon; while one participant stated that Saskatoon is “worse than other cities,” another states
that it is “Good compared to other places.” One of the discussion groups discussed something
that may explain why different young people have varying perceptions about race relations in
Saskatoon. They said “it depends on where you go,” what neighbourhood, and what school.

One school was described as having less racism because it has a high level of diversity within its
student body, while another school was described as being “more racist because there are not a
lot of native people” there. Although the responses of the participants reflect varying
perspectives about race relations in Saskatoon, not one stated that race relations are good or that
they are not in need of improvement.
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2. Forms of Racism & Definitions

a. Racism Towards First Nations People
In response to question #5, racism towards First Nations people emerged as a prevalent theme in
two of the four discussion groups. One participant brought up the stereotypes held about
neighbourhoods with high populations of First Nations people, stating, “People say, ‘oh no I'll
get mugged at the Roxy because there are so many Aboriginals.” Another participant
commented, “I’m native. There are lots of stereotypes about my people,” and asked fellow
participants, “Why are we seen like that?” Another participant responded by saying, “Because



everyone is so used to Aboriginal people doing bad things. We are always being busted for
crimes. It’s always other people giving us bad reps. So automatically when a Caucasian sees an
Aboriginal guy they think he’s a criminal because he assumes all Aboriginal people are bad.”
This comment alludes to the connection between racism, crime, and socio-economic status, a
connection that was stated more explicitly by another participant who said, “More aboriginal
people are hungry, homeless, and poor — but they don’t see this as connected to racism.”

b. Racist Jokes
Throughout the discussion groups, the topic of racist jokes also emerged repeatedly as a form of
racism that is seen by young people in Saskatoon. One participant reflected, “For me, there was
no racism until I was thirteen or fourteen years old. Then it became okay. It started as a joke,
behind people’s back.” One participant talked about people making jokes about their own race
or culture and asserted that although this kind of “self directed racism” does occur, it is not okay.
Another participant observed that “Making racism funny is a good way to suppress racism.”
Two of the participants who’ve already been quoted in this report as saying that race relations are
alright in Saskatoon also commented on the topic of racist jokes. One of them talked about
comedians like Dave Chapel and Russell Peters who joke about race, stating, “Russell Peters —
his jokes are not racist because he knows them [the people that he’s joking about].” The other
participant who was previously quoted as saying that race relations are “alright” in Saskatoon
said, “I’ve never met an actual racist person. Just people joke around about it a lot.” This
participant then asked, “What is racism anyway?”

c. Definitions of Racism
In response to question #5, two of the four groups spent time discussing what racism is. They
came up with several descriptions:

e Disrespecting others because of their skin color.

e  When someone looks at you weird like you don’t belong.

e Racism: Hate .Discrimination. Unfairly treated. Believe skin color makes a
difference in a person’s characteristics and / or abilities. Negative
judgments. Intolerance of another race. Can be emotional or verbal.

One group also discussed definitions for other related terms:

e Discrimination :racism in action
e Ethnicity: culturally / geographically defined

Question #6

What causes racism in Saskatoon? Do you think it is a learned thing? What reinforces racist
attitudes in Saskatoon?

In the response to these questions, five main themes emerged:



1. Passed Down Through Generations

Of the five themes that emerged in the responses to Question #6, this one has the most responses
falling under it. One participant stated, “People who are racist think its okay because they were
raised that way.” Several participants made comments such as, “Parents and guardians influence
attitudes,” but other responses show that young people see racist attitudes being passed down not
just from parents, but the community in general. For example, that racism is “passed on through
generations” and that it is caused by “society’s standards” were responses from two different
discussion groups. One participant also responded that school causes people to be racist;
however, the discussion notes do not explain how this participant sees school contributing to
racism. Their response could mean something to the effect that school structures and curriculum
are ways that racism is passed down through generations, in which case this response would fit
under this theme. This participant, however, could also be referring to the social aspect of school
and the influence of peers their, in which case their response would fit under the next theme.

2. Peers
Several participants listed “peers” as factors that contribute to the racist attitudes and behaviours
of individuals. One participant referred to “high school clicks who stay away from other
groups,” and stated that people “see leaders of groups make racist jokes, so they think its okay.
Peers make you racist.”

3. Past experiences
There are three responses that fall under this theme, all of which convey a slightly different
aspect of it. One participant stated generally that people’s “experiences and thoughts and what
they saw before” can cause them to be racist. Another participant observed more specifically
that “people who experienced racism think its okay to be racist back.” While both of the
responses attribute racist attitudes to the experiences that a person has had, the final response
under this theme makes note that some people have racist attitudes because their “experiences
are limited.”

4. Media
Media was listed in three of the four discussion groups as contributing to racist attitudes in
Saskatoon. One participant referred specifically to “the news,” saying that there are “too many
Aboriginal people on the news — people see that and think that all Aboriginal people are bad and
they see a white person on the news and apply it to all white people.”

5. Fear
This theme consists of the response from one participant who stated, “Racist people are scared to
accept other cultures.” This participant then asked, is it because there’s a “fear of them being
better?”

Question #7
Why is it important to have positive race relations?

In responses to this question, six main themes emerged:



1. Harmony
In three of the four groups, it was said that positive race relations are important because it would
create “a happier place,” “more peace,” and “less race-based problems.”

2. Cross-Cultural relationships and benefits of them
This theme has the largest number of responses that fall under it. Many participants felt that
positive race relations are important to help “break barriers” between people and increase the
levels of “acceptance,” “communication,” and “understanding” between different races. At least
two of the focus group participants recognize that the benefits of stronger cross-cultural
relationships would lead to new understandings. One participant stated that with positive race
relations, everyone could “meet new people and learn what they know. Another one stated, “I
feel sorry for racist people. Diversity brings new ideas.” These comments show the value that
some of Saskatoon’s young people place on the opportunity for building cross-cultural
relationships.

3. Improve the lives of individuals
Improving the lives of individuals, particularly children, was another strong theme that emerged
from the responses to Question #7. One participant felt that if positive race relations could be
achieved, “our kids won’t have to deal with it and be put through racism.” Another participant
believes that with positive race relations, “all kids can grow up feeling equal, capable, and free.”
Responses from several other participants also relate to the notion of being free. One participant
felt that with positive race relations, people could “do what [they] want without being
stereotyped.” Others said, “You could go to other countries without being judged;” and “I could
meet others without worrying that they are racist.”

4. Economy
One participant made the connection been positive race relations and the economy by stating,
“Good race relations would have a positive impact on the economy.”

5. Reputation
One participant felt that positive race relations are important in Saskatoon because we “don’t
want to be known as the racist city.”

6. Global Conflict
Several participants believe that positive race relations would lead to “less wars” like “World
War II” and the “Afghan and Iraq war,” which, stated one student, is occurring because U.S.
people are racist towards Afghani and Iragi people.

Question #8
What do you think would happen if no one cared about race relations?

Not surprisingly, this question evoked many responses that directly contrast the responses to the
previous question, but there are also some different ones. The responses to this question brought
up five different themes:



1. More racism
In all four of the discussion groups, statements were made that fall under this theme. They said
that if no one cared about race relations, there would be “more segregation” and a “vicious cycle
of racism.” One participant said that “everyone would be racist,” and another said that racism
would be “so wide spread, people could be openly racist.”

2. Oppression
Several responses from one of the groups fall into this category. They felt that if no one cared
about race relations, there would be “more poverty” because more people would have “no jobs”
and “no education.” One participant said that people would live in “fear” because “culture
wouldn’t matter,” and another said that there would be “no evolution” if no one cared about race
relations.

3. Violence/War/Suicide
This is the theme that holds the highest number of responses. Participants expressed that without
positive race relations there would be “riots,” “anarchy,” “more people fighting and dying,” and
more wars. One participant also stated, “It would make people go crazy and feel so bad they
would take their own life. They would feel as if they weren’t wanted and kill themselves.”
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4. This Moment

A couple of the participants talked about what would be different right now if no one cared about
race relations. One observed, “We wouldn’t be sitting in this group having this conversation.”
Another one stated, “I wouldn’t be here right now because my parents wouldn’t have met.”

5. Impossible
In two of the discussion groups, it was stated that for if no one to care could never happen. One
participant said that that “wouldn’t be at this point” because that would be “going backwards.”
The participant in the other group stated, “Someone has to care about that, it can never be like
that.”

Question #9
Whose job is it in our community to improve race relations?

1. Government
In two of the groups, several participants felt that it is the government’s job to improve race
relations. One participant stated, “Only government can make change because they control
people and have the money.”

2. Everybody
The overwhelming majority of responses fall under this theme. Participants said things like:

| say everybody

Everyone because racism is everywhere.

Everyone’s problem. If we wait for authority to do it no one ever would.
Yeah , need support from people



e Everyone should care. It’s everyone’s job

e Everyone should challenge the racists. Treat everyone the way I’d like to be treated.

e Everyone’s job to improve race relations by talking, raising awareness and starting a
revolution.

e Anyone who cares

3. Not Everyone Cares
In one of the discussion groups, the discussion about who should work to improve race relations
led to discussing why not everyone cares to. One participant said, “Some people don’t care
because they don’t know. It hasn’t really affected them.” Another replied that some people
“don’t think about it so they don’t realize everything does affect everyone.” Another stated,
“They are selfish and don’t care until it affects them directly.”

Question #10

Do you know of any current programs, activities, or movements that are working to improve race
relations in Saskatoon? What do they do? Do they work? Why or why not?

In response to these questions, each group created a list programs, activities, and/or movements
that they were aware of. However, based on the notes, it appears that most of the groups did not
discuss the objective of each item on the list, or whether or not they are successful in promoting
positive race relations. For future discussion groups, it could be useful to place more emphasis
on questions about what makes some programs effective. Thoughtful insight from young people
on this topic could assist the City of Saskatoon in determining what activities would be sensible
to undertake.

The items that participants listed fall into five themes:

1. Programs/Organizations
Between the four discussion groups, a list of local programs which participants see as promoting
positive race relations was created. They listed:

This right now, the city is involved and schools are involved

Youth Launch

CRU Youth Wellness Centre

Indian and Metis Friendship Centre

Core Neighborhood Youth Co-op

Express Yourself

Air cadets brings people together from everywhere

Culture Club at school

White Buffalo Youth Lodge because it doesn’t just try to keep children off the street, they

also try to bring relations together.

e Sask Native Theatre Company because their plays are about First Nations culture and
they bring different relations together in the play and the audience

e Anti-racism awareness at U of S, but I don’t know what they actually do.



e This focus group

2. Awareness Days & Campaigns
“March 21" and “Advertisements images working towards improving race relations” were both
listed by participants as things that they are aware of in Saskatoon.

3. Obama Movement
One participant cited that “Obama getting elected is a movement that is currently serving to
improve race relations.

4. Legal System
One participant stated, “There are laws that protect us. There are a lot of people out there making
sure people aren’t racist.”

5. Unaware of any
Several participants said that they were unaware of any programs, activities, or movements that
are seeking to promote positive race relations. One participant said in regards to the community
programs that they have heard of, “It’s mostly about youth and poverty. There’s not enough
awareness of race programs.” Another participant said, “It’s only about diseases on busses.”

Question #11

What do you think the City of Saskatoon should do to help foster positive race relations in our
city?

The participants had many ideas for programs, events, and campaigns that the City of Saskatoon
can support in order to promote positive race relations amongst young people. Their responses
fall into seven themes:

1. Cultural Awareness
Of the seven themes, the responses under this one are the least specific and concrete, but several
participants made general recommendations to the effect that there needs to be more
understanding and awareness about racism and different cultures. One participant stated,
“Deeper understanding of different cultures is needed.” Another thinks that there needs to be
“More educating people (racist people) about racism.”

2. Awareness Campaigns / Promotion
Many of the participants suggested ways to promote awareness. One person said the messages
about “anti-racism” need to be “made more noticeable. Many participants had ideas for
ways/mediums to do that. They suggested:

Use radio and try to get messages out.

Newspaper / Advertisement

We could do TV, magazine,

Advertisements targeting young people —magazines, tv, buses , radio
Racism STOP hand on buses- maybe if we came up with a new logo
Posters



One group discussed whether or not posters actually work; participants had differing views. One
said, “I like to see posters in the classroom. ...they help to remind people.” However, another
said, “There are too many posters, when there are too many people don’t read them.” This
discussion is a reminder that no single approach to promoting awareness will be effective with
all young people.

3. Events
Several participants suggested that large, city-wide events would be a good way to promote
positive race relations amongst young people. They said things like:

e Big cultural music thing; City wide; Bands and music.

e New years party at prairie land all kinds of music

e Bigger events — a lot more young people —city wide —send out formal invitations THIS IS

AN ISSUE THAT DESERVES IT...DECORATIONS, THEMES , GAMES

e Cultural Diversity events Awareness — more volunteers

e HUMAN RACE DAY
it should be noted that music was mentioned several times as being an important element for
events with young people. One participant stated, “Music is a good way to bring people
together.”

Although a large, extravagant event with music was a popular idea among participants, several
others felt that “smaller events more often” would be beneficial.

4. Discussion Groups
In keeping with the idea of smaller events, several participants felt that in order to promote
positive race relations, the City of Saskatoon should support more opportunities for youth to
discuss the topic. They said things like:

Spread the word about racism have, talks like this on a larger scale.
Bigger focus group event; bring more students together.
Something like this event [focus group]

Talk about Racism.

That this theme emerged makes it apparent that opportunities to talk about issues pertaining to
race relations are important to young people.

5. School-based Programming
Quite a few participants made recommendations for what The City of Saskatoon could support in
schools to promote positive race relations among young people:

e Go to different schools and discuss awareness.

e Bringing awareness more than once a year —Cultural diversity day at schools — can’t only
go to your own booth.

e More events / programs at schools, especially elementary schools so they can learn
young... [This] could be clubs, but not everyone goes to clubs, so have assemblies,
bulletin boards. newspapers, classes, books

e Leadership classes

e Bring it into school curriculums — history, law, life transitions, psychology



Have more presentations in classes and at the cosmo:

- aplay
-something everyone wants to hear about

6. Other/Community-based programs

Conflict resolution program
More community groups like CRU (need one on Eastside)

7. Who

Several participants had ideas about who should be involved in endeavours to promote positive
race relations in Saskatoon. One suggested that “celebrities and athletes” would be good people
to get involved. Another participant suggested that young people and students be the ones to “do
the talking.” A third participant recommends that it would be effective to have “social/high end
leaders to speak more about it.”

Many exciting ideas came from the participants of the focus group. In order to further distil
which of these ideas would be most effective and practical, The Community Services
Department may wish to further consult with young people. Several of the participants from this
focus group expressed an interest in staying involved with any projects or programs organized by
the City of Saskatoon. During the Open Spaces portion of the program, some participants made
use of their time by strategizing as to how young people could stay involved in promoting
positive race relations.

OPEN SPACES

For the afternoon portion of the program, an Open Spaces model was used as a way for
participants to have the opportunity to convey their thoughts and ideas on the topic of Race
Relations and Cultural Diversity. Participants were given a choice between three different Open
Spaces:

The Visual Art Room was a room with art supplies, music, and a helpful, friendly artist named
Laura Hosaluk who helped youth created pieces to express anything that was heard or said
throughout the day. Several collages were created. Two are at Nutana and one was taken to
Aden Bowman by the participants who created it.

The Writing Room was a room for those who understand the power of words. Youth were
invited to go hear to write rhymes, stories, or press releases, and there’ll be writers there to give
help if you want it. Only three people chose this room. One piece of writing was submitted to
Becky. The other pieces were kept by their writers.

The Strategy Room was a room for people with vision, who like to plan ways to take action. In
this room, youth were facilitated in strategizing ways that youth working with the City of
Saskatoon CDRR office to improve and positive race relations could be sustained. The folks in
The Strategy Room talked about forming a Youth Advisory Committee. Some of their ideas for
a Youth Advisory Group are:



- Bring youth together to go to other schools and present things because “youth will
listen and take more out of something from other youth.”

- Work with elementary school children

- Get together with other schools (Networking)

- Make poster and commercials

- Weekly meetings @ an open space

- Snacks

- Easy transportation

- Have diversity on committee

- Have university students on committee

CONCLUSION

This Focus Group successfully initiated the engagement of participants in promoting positive
race relations in Saskatoon. Many of the recommendations they made have the potential to be
both practical and highly effective in achieving the City of Saskatoon’s goals pertaining to race
relations. Youth Launch has both the interest and capacity to further support the engagement of
the Focus Group participants in developing the ideas that were created on December 3, 2008.
We look forward to the possibility of collaborating further with the City of Saskatoon.



