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1. CALL TO ORDER

2. CONFIRMATION OF AGENDA

Recommendation

That the agenda be confirmed as presented.

3. ADOPTION OF MINUTES

Recommendation

That the minutes of regular meeting of the Cultural Diversity and Race Relations
Committee held on February 9, 2017 be adopted.

4. PRESENTATION - INDIGENOUS STUDIES DEPARTMENT - UNIVERSITY OF
SASKATCHEWAN [File No. CK 100-10]

6 - 8

Students of the Indigenous Studies Department, University of Saskatchewan, will
be in attendance to provide a presentation regarding the Indigenous Women's
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Declaration of Well-Being.

A copy of the Declaration is attached.  

Recommendation

That the Committee provide direction.

5. REPORT OF THE CHAIR

6. REPORTS FROM ADMINISTRATION

6.1 Report of the Cultural Diversity and Race Relations Coordinator [File No.
CK. 100-10]

Verbal update - B. Sasakamoose Kuffner

Recommendation

That the information be received.

6.2 Report of the Immigration, Diversity and Inclusion Consultant [File No.
CK. 100-21]

Verbal update - A. Sora

Recommendation

That the information be received.

7. 2016 ANNUAL REPORT - CULTURAL DIVERSITY AND RACE RELATIONS
COMMITTEE [File No. CK 430-29]

9 - 13

Attached is the draft 2016 Annual Report for the Committee's review before
submission to City Council through the Standing Policy Committee on
Environment, Utilities and Corporate Services.

Recommendation

That the 2016 Annual Report of the Cultural Diversity and Race Relations
Committee be approved and submitted to City Council through the Standing
Policy Committee on Environment, Utilities and Corporate Services.

8. PROPOSED BUDGET FOR 2018 [File No. CK 225-40]

The Committee is requested to put forward a proposed budget submission for
2018 for inclusion in the 2018 Operating Budget Review.  For the Committee's
information the following is the budget from 2017:

$1,000 for Member Development

$3,000 for Cultural Diversity and Race Relations Month

2



$11,100 for Education and Awareness Initiatives, including co-sponsorship
initiatives

Recommendation

That the Committee provide direction.

9. STATEMENT OF EXPENDITURES [File No. CK 225-40] 14 - 14

Attached is the current statement of expenditures.

Recommendation

That the information be received.

10. EDUCATION & AWARENESS INITIATIVES - CO-SPONSORSHIP REQUEST
APPLICATIONS [File No. CK 225-40-10]

10.1 Saskatoon Industry-Education Council, Contact Conference 2017, April
25/26, 2017 [File No. CK 225-40-10]

15 - 19

A copy of the co-sponsorship request application is attached.

The Co-sponsorship Adjudication Subcommittee has reviewed the
application and will provide a recommendation.

Recommendation

That the Committee provide direction.

10.2 Saskatoon Indian and Métis Friendship Centre, National Aboriginal Day
Celebrations, June 21, 2017 [File No. CK. 225-40-10]

20 - 24

A copy of the co-sponsorship request application is attached.

The Co-sponsorship Adjudication Subcommittee has reviewed the
application and will provide a recommendation.

Recommendation

That the Committee provide direction.

10.3 Equatorian South Sudanese Community Association in Saskatoon Inc.,
Conference and Celebration of Diversity and Culture, August 5/6, 2017
[File No. CK 225-40-10]

25 - 28

A copy of the co-sponsorship application is attached.

The Co-sponsorship Adjudication Subcommittee has reviewed the
application and will provide a recommendation.

Recommendation
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That the Committee provide direction.

10.4 Sum Theatre, A Show for Hope, July-September 2017 [File No. CK. 225-
40-10]

29 - 32

A copy of the co-sponsorship request application is attached.

The Co-sponsorship Adjudication Subcommittee has reviewed the
application and will provide a recommendation.

Recommendation

That the Committee provide direction.

11. EDUCATION AND AWARENESS INITIATIVES - FOLLOWUP REPORT FORMS
[File No. CK 225-40-10]

11.1 Bangladeshi Community Association of Saskatchewan, Celebration of
International Mother Language Day 2017, February 21, 2017 [File No.
CK 225-40-10] 

33 - 45

A copy of the follow-up report form is attached.  Co-sponsorship in the
amount of $1,000 was approved by the Committee at its February 9,
2017 meeting. The Committee is requested to authorize payment in the
above-noted amount.

Recommendation

That the follow-up report from the Bangladeshi Community Association
of Saskatchewan be received as information and the Secretary be
authorized to issue a cheque in the amount of $1,000 to the Bangladeshi
Community Association of Saskatchewan for co-sponsorhip of
Celebration of International Mother Language Day 2017.

11.2 Saskatchewan Indigenous Cultural Centre, 2016 SICC First Nations
Language Keepers Conference, November 23/24, 2016 [File No. CK.
225-40-10] 

46 - 48

A copy of the follow-up form, received on March 28, 2017, is attached. 
Co-sponsorship in the amount of $1,000 was approved by the
Committee at its May 12, 2016 meeting in the amount of $1,000.

The organization has been advised that the follow-up form was due prior
to the end of 2016 and that a decision will be made whether payment will
be approved from the Committee's 2017 budget for this event. 

Recommendation

That the Committee provide direction.

12. 2017 PLANNING RETREAT [File No. CK 225-40]
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The Committee discussed at its last meeting the matter of holding a planning
retreat for Committee members, and it was resolved to discuss further at the April
meeting.

Recommendation

That the Committee provide direction.

13. SEPTEMBER MEETING LOCATION [File No. CK 225-40]

At the February 9, 2017 meeting the Committee resolved to hold its May 11,
2017 meeting at the Saskatoon Police Service.  Due to scheduling, it is
requested that the September 14, 2017 meeting be held at the Saskatoon Police
Service instead.

Recommendation

That the September 14, 2017 meeting of the Cultural Diversity and Race
Relations Committee be held at the Saskatoon Police Service commencing at 12
noon.

14. OPEN DISCUSSION

15. ADJOURNMENT
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INDIGENOUS WOMEN’S DECLARATION OF WELL-BEING  
University of Saskatchewan, Treaty 6 Territory/Saskatoon  

December 20, 2016 

 

We, the students of the Indigenous Studies department at the University of Saskatchewan 
call upon Mayor Charlie Clark and the city council of Saskatoon to protect and empower the 
Indigenous women of Saskatoon within treaty six territory.  
 

1. To improve the social, economic, and political conditions of Indigenous women in the 
City of Saskatoon  

2. To make the communities of Saskatoon a healthier, safer, more just city for all residents. 
3. To increase these areas of recommendations to further resolve issues; such as high 

Indigenous representation in the child welfare system, and criminal justice system. 
 

We would like to extend our appreciation to Professor Dr. Priscilla Settee for providing the 
students of 371 Indigenous Women with this opportunity and the Mayor & Council for 
considering our Declaration.  
 

DECLARATION: 

IN AGREEMENT with the holistic worldviews of Indigenous peoples to attain a balanced 
lifestyle founded on principles of harmony and interconnection.  

RECOGNIZING the UN Declaration on the Rights of Indigenous Peoples (2007), the city 
of Saskatoon must “respect and promote the rights of Indigenous peoples affirmed in 
treaties, agreements and other constructive arrangements with States.” 

REMINDED of Article 5 of the UN Declaration on the Rights of Indigenous Peoples 
(2007) “Indigenous peoples have the right to maintain and strengthen their distinct political, 
legal, economic, social and cultural institutions, while retaining their right to participate fully, 
if they so choose, in the political, economic, social and cultural life of the State.”  

OBSTACLES TO SOCIAL, ECONOMIC and POLITICAL EQUALITY OF 
INDIGENOUS WOMEN IN SASKATOON: 

 Despite subsidies from the Federal Government, the costs of childcare are high and pose 
major economic constraints in women’s lives. 

 Economic exclusion: lack of educational opportunities, lack of employment opportunities 
and limits to childcare inhibit Indigenous women from finding meaningful employment. 

 Food insecurity, lack of food knowledge: Limited access to healthy, culturally-appropriate 
food are barriers which Indigenous women and their families face. 

 Criminal injustice: higher rates of incarceration for Indigenous women indicate larger 
systemic issues and perpetuate further inequities in Saskatchewan.  

 The lack of sovereignty and opportunities for self-government in urban settings pose a 
barrier to community-based development aimed at improving the lives of Indigenous 
women. 
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PRINCIPLES:  

 Affordable childcare is necessary for Indigenous women to be able to be sufficient and 
provide for their households through schooling and employment. 

 Indigenous women and their children must have the support necessary to access adequate 
affordable living conditions to meet basic needs of equal and fair housing in the goal of 
creating stability and prosperity. 

 Increase food accessibility, including growing and harvesting, by providing greater supports 
to new and existing programs (such as CHEP Good Foods, the Askiy Project, and the Food 
Bank Garden), in order for communities to achieve greater food security and food 
sovereignty. 

 Ensure job opportunities for Indigenous peoples, in order to promote greater economic 
participation and independence.  

 Negotiating with urban reserves through the Treaty Land Entitlement Act would create 
more Indigenous spaces and would ensure more job opportunities for Indigenous people. In 
particular, Indigenous women to regain their rightful place in the economy and the city.  

 Promote anti-racist and anti-oppressive education in institutions in order to increase public 
knowledge of colonialism and racism.   

 Provide supports for existing programs that invest in healing centres and restorative justice, 
which promote cultural revitalization and traditional practices; such as Elizabeth Fry Society. 
Involving Indigenous peoples must be involved with how sentencing works 

 Invest and promote sustainable initiatives in the renewable energy sector as the health of the 
land is interconnected with the wellbeing of the people and the animals. Sustainable practices 
will also ensure the protection of the natural environment for future generations.   

 Prioritizing funding and grants to agencies that provide assistance to Indigenous peoples 
while also maintaining realistic criteria for funding applications.  

CONCLUSION: 
The adoption of these principles will move our communities towards reconciliation and repair 
relations between Indigenous and non-Indigenous residents of Saskatoon. A prosperous and 
reciprocal relationship will allow Indigenous women to take their place in the community, contribute 
positively to the economy and social life, and integrate knowledge’s and skills with the rest of the 
Saskatoon community.   
The issues presented are overlapping and multifaceted.  The solutions presented are part of a holistic 
well-being, as each will build on the other to contribute to improved conditions.  
 
In addition we want to recognize the Truth and Reconciliation Commission and the 94 calls to action 
to improving Indigenous lives and the restoration of the bridging together Indigenous and non-
Indigenous peoples and communities. In 2013 at the British Columbia National Event in Vancouver 
TRC Honorary Witness Patsy George paid tribute to the strength of Aboriginal women and their 
contributions to the reconciliation process despite the oppression and violence they have 
experienced. She said on page 12 of the, Final Report of the Truth and Reconciliation Commission of Canada 
Volume One: summary Honoring the Truth, Reconciling for the Future:  

“Women have always been a beacon of hope for me. Mothers and grandmothers in the 
lives of our children, and in the survival of our communities, must be recognized and 
supported. The justified rage we all feel and share today must be turned into 
instruments of transformation of our hearts and our souls, clearing the ground for 
respect, love, honesty, humility, wisdom and truth. We owe it to all those who suffered, 
and we owe it to the children of today and tomorrow. May this day and the days ahead 
bring us peace and justice.”  
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Taking action in empowering Indigenous women and adopting these principles will contribute to not 
only Indigenous women but also their children and extended families wellbeing. It will encourage and 
counter growing epidemics of Indigenous children being apprehended from their homes and 
families, which is a direct and ongoing legacy of residential schools within Indigenous families with 
the goal of keeping Indigenous families together.  As well as the goal of countering the ongoing 
epidemic of Missing and Murdered Indigenous Women which both are seen here in the calls to 
action number 1 and 41. 
 

1) We call upon the federal, provincial, territorial, and Aboriginal governments to commit to 
reducing the number of Aboriginal children in care by: 
i. Monitoring and assessing neglect investigations. 
ii. Providing adequate resources to enable Aboriginal communities and child-welfare organizations to 
keep Aboriginal families together where it is safe to do so, and to keep children in culturally 
appropriate environments, regardless of where they reside. 
iii. Ensuring that social workers and others who conduct child-welfare investigations are properly 
educated and trained about the history and impacts of residential schools. 
iv. Ensuring that social workers and others who conduct child-welfare investigations are properly 
educated and trained about the potential for Aboriginal communities and families to provide more 
appropriate solutions to family healing. 
v. Requiring that all child-welfare decision makers consider the impact of the residential school 

experience on children and their caregivers. 

 

41) We call upon the federal government, in consultation with Aboriginal organizations, to appoint a 
public inquiry into the causes of, and remedies for, the disproportionate victimization of Aboriginal 
women and girls. The inquiry’s mandate would include: 
i. Investigation into missing and murdered Aboriginal women and girls. 
ii. Links to the intergenerational legacy of residential schools. 
 
 

 

Signed 20 December 2016 

 

________________________________        ____________________________________ 

Priscila  Da Silva                      Danielle Tootoosis 

 

________________________________        ____________________________________ 

Adriana Juarez                        Kate Loseth 

 

________________________________        ____________________________________ 

Krystyn Bonney                       Sara Leavitt 
 

_________________________________    _____________________________________ 

Mairi Anderson                      Gary Arcand 

 

_________________________________ 

Alyson Bear 
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April 13, 2017 
 
Secretary, SPC on Environment,  
   Utilities and Corporate Services  
      
             
 
Re: 2016 Annual Report – Cultural Diversity and Race Relations Committee 

(File No. CK. 430-29) 
 

The mandate of the Cultural Diversity and Race Relations Committee is to monitor and 
provide advice to City Council on issues relating to the Cultural Diversity and Race 
Relations Policy. The Committee also has a mandate to provide education and 
awareness initiatives on cultural diversity and race relations issues by supporting 
organizations in the community with initiatives that support one or more of the following 
four community outcomes of the Cultural Diversity and Race Relations Policy: 
  

 The workforce will be representative of the population of Saskatoon; 

 There will be zero tolerance for racism and discrimination in Saskatoon; 

 Community decision-making bodies will be representative of the whole 
community of Saskatoon; and 

 There will be awareness and understanding in the community regarding the 
issues, and acceptance of the various cultures that make up Saskatoon. 

 

Committee Membership 
 
Membership on the Cultural Diversity and Race Relations Committee for the year 2016 
was as follows: 

 
Councillor Eric Olauson (January – April) 
Councillor Ann Iwanchuk (May – December) 
Ms. Sharon Clarke, representing the Saskatoon Health Region 
Ms. Joann Gaudry, representing the general public  
Ms. Nayyar Javed, representing the general public  
Mr. Darryl Isbister, representing the Saskatoon Public School Board 
Ms. Cornelia Laliberte, representing the Greater Saskatoon Catholic School Board 
Ms. Shirley Ross, representing the general public  
Mr. Toffic Salah, representing the general public 
Mr. Sam Sambasivam, representing the Saskatchewan Intercultural Association 
Mr. Howard Sangwais, Ministry of Corrections, Public Safety and Policing 
Mr. David Santosi, representing the Ministry of Social Services 
Mr. Chris Sicotte, representing the Métis Community 
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Ms. Maria Soonias Ali, representing the general public  
Dr. Jaris Swidrovich, representing the First Nations Community 
Police Chief Weighill, representing the Saskatoon Police Service 

Alternate Representative – Inspector Mitch Yuzdepski 
Ms. Kari Wuttunee, representing the general public 
Ms. Julie Yu, representing the general public 

 
Focus for 2016 
 
In 2016, the Committee continued its focus on the educational and awareness aspect of 
its mandate through the provision of co-sponsorships to groups in the community for 
initiatives promoting intercultural harmony and addressing cultural diversity and race 
relations issues.  Through these events, the Committee hoped to increase the 
awareness about the Committee and to highlight the positive initiatives in the 
community.   
 
Education and Awareness Initiatives 
 
The Committee participated in the following education and awareness initiatives: 
 
Cultural Diversity and Race Relations Month 
 
City Council proclaimed March as Cultural Diversity and Race Relations Month in 
Saskatoon.  Opening ceremonies were held in the Council Chambers on March 1, 2016. 
 
The Living in Harmony Awards Ceremony was held on March 21, 2016 at Tommy 
Douglas Collegiate.  As in the past, awards were presented for the Living in Harmony 
Art and Literary Contests.  Recognition Awards were also presented to individuals and 
organizations to recognize their efforts in promoting intercultural harmony in the 
community.  The Committee assisted with the adjudication of these awards. 
 
Co-Sponsorship Initiatives 
 
As part of its education and awareness mandate, the Committee continued to support 
community groups in their efforts to provide education and increase awareness of 
cultural diversity and race relations issues.  The Committee’s intent is to try to expand 
its reach through these opportunities and to assist others in hosting cultural diversity 
and race relations events throughout the year. 
 
In considering co-sponsorship requests, the Committee reviewed the following: 
 

 How the request fits in with the Committee’s mandate; 

 Whether the event takes place in Saskatoon, which is a requirement; 
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 Participation levels requested by Committee members on the planning 
committees for the events (to provide an opportunity for the Committee to provide 
input wherever possible and to create awareness about the Committee and its 
role); 

 The target audience and event outreach (number of people attending, whether it 
is anticipated there will be attendance by diverse communities in Saskatoon and 
what is being done to promote the event beyond the organization hosting the 
event); 

 Themes and focuses; and 

 Time of year of the event to help raise awareness throughout the year. 
 
The Committee provided co-sponsorship for the following events: 
 
Bangladeshi Community Association of Saskatchewan – Celebration of International 
Mother Language Day 
 
The Committee provided co-sponsorship in the amount of $1,000 to the Celebration of 
International Mother Language Day event held on February 21, 2016 at St. Paul’s 
United Church.  Approximately 400 people attended the event and enjoyed the 
multicultural program and had the opportunity to get to know people from different 
linguistic and cultural backgrounds in the spirit of promoting peace and multilingualism.     
 
Bedford Road Collegiate – Bedford Road Pow Wow 
 
The Committee provided co-sponsorship in the amount of $1,000 to the annual spring 
Pow Wow at Bedford Road Collegiate on March 16, 2016.  The goal was to promote 
understanding of First Nations culture to the students, surrounding schools and 
community.   
 
University of Saskatchewan Department of Linguistics and Religious Studies – Islam on 
the Prairies Conference  
 
Co-sponsorship was provided to the Department of Linguistics and Religious Studies, 
University of Saskatchewan, in the amount of $1,000 for the Islam on the Prairies 
Conference held on May 14, 2016.  The public discussion forum, held at the Frances 
Morrison Library, contributed to multiculturalism by providing a venue for a wider 
community dialogue centered on the role of Islam as well as other religions in modern 
Canadian society.    
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Canadian Council for Refugees (CCR) and Saskatchewan Association of Immigrant 
Settlement and Integration Agencies (SAISIA) – Canadian Council for Refugees 
National Spring Consultation 2016 
 
The Committee provided co-sponsorship in the amount of $1,000 for this 3-day event 
held June 2-4, 2016 at the Hilton Garden Inn, Saskatoon.  The theme of the event was 
Refugees Welcome Here: Awareness, Advocacy and Action.  The event addressed 
issues affecting refugees and other vulnerable groups of migrants, newcomers, and 
focused on learning, sharing experiences and networking among those involved in 
refugee protection. 
 
Pleasant Hill Community Association – Pleasant Hill Community Pow Wow 
 
The Committee provided co-sponsorship in the amount of $1,000 for the 14th Annual 
Pow Wow held in the Pleasant Hill community on June 10, 2016.  The goal of the event 
was to bring communities together and provide an opportunity to celebrate and learn 
about Aboriginal culture.   
 
Saskatoon Indian and Métis Friendship Centre – National Aboriginal Day Celebration 
 
The Committee provided co-sponsorship in the amount of $1,000 to the Saskatoon 
Indian and Métis Friendship Centre for National Aboriginal Day held in Victoria Park on 
June 21, 2016.  The goal of the event was to educate the community about the rich 
culture and traditions of the First Nation and Métis. 
 
Saskatoon Peace Coalition – Joanna Miller Peace Award 
 
The Committee provided co-sponsorship in the amount of $300 to the Saskatoon Peace 
Coalition, for the Joanna Miller Peace Award.   This award was established in 2013 in 
memory of the late Joanna Miller to celebrate her many years of peace activism in the 
Saskatoon community.  To honour those who work to promote peace, the award was 
presented to Dr. Meridale (Dale) Dewar and her late husband, William (Bill) Curry, who 
made significant contributions to the international movement to abolish nuclear 
weapons.  
 
University of Saskatchewan Aboriginal Students' Centre Handbook - CD&RR 
Committee Ad 
 
As an opportunity to increase the awareness of the existence of the Committee and its 
role, the Committee placed an ad in the University of Saskatchewan 2016-2017 
Aboriginal Student Handbook at a cost of $100.00.  The ad included the purpose of the 
Committee and a link to the City’s website regarding additional Cultural Diversity and 
Race Relations information. 
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Focus for 2017 
 
The Committee will continue to support learning and awareness opportunities between 
Aboriginal and Immigrant communities.  The Committee will also look at ways to involve 
families and increase awareness and understanding of cultural diversity and race 
relations issues in our community. 
 
The Cultural Diversity and Race Relations Committee will continue to participate in 
events during Cultural Diversity and Race Relations Month and to co-sponsor events 
throughout the year to assist the Committee in achieving its education and awareness 
mandate. 
 
The Committee, through the organizations represented on the Committee, and through 
its connections with other groups in the community, hopes to continue to build on the 
awareness of the four community outcomes.  
 

 The workforce will be representative of the population of Saskatoon; 

 There will be zero tolerance for racism and discrimination in Saskatoon; 

 Community decision-making bodies will be representative of the whole 
community of Saskatoon; and 

 There will be awareness and understanding in the community regarding the 
issues, and acceptance of the various cultures that make up Saskatoon. 

 
The Committee will continue to look for more opportunities to share information about 
the successes of community partners in meeting the above outcomes and in celebrating 
their efforts in creating an inclusive community, where ethno cultural diversity is 
welcomed and valued, and where everyone can live with dignity and to their full 
potential, without facing racism or discrimination, as set out in the Cultural Diversity and 
Race Relations Policy. The Committee looks forward to further opportunities to advise 
City Council on ways to continue to create an inclusive and welcoming community. 
 
 
Yours truly, 
 
 
 
Chris Sicotte, 2017 Chair  
Cultural Diversity and Race Relations Committee  
 
:jf  
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Cultural Diversity and Race Relations Committee 

Co-Sponsorship Request – Follow-up Report Form 

 

Prior to forwarding a cheque for co-sponsorship, the organization must forward a follow-up 

report to the Cultural Diversity and Race Relations Committee 

 
 

Organization Name 
 

Bangladeshi Community Association of Saskatchewan 

 

Address: 201- 715 Hart Road 

Postal Code:S7M 3Y7 Email Address:h.zakir@hotmail.com 

 

Contact Name Zakir Hossain 
 

Phone Number: 306 – 717-8234 
 

Fax Number: 

 

Project Name: Celebration of International Mother Language day 2016 

Project Date: February 21
st
, 2016 

 

Project Location: St. Paul’s United Church, 454 Egbert Ave, Saskatoon, SK 

What community outcomes and impact were you hoping to achieve through this event?  Explain 
how these were achieved. 

 
The program is for celebrating International Mother language Day. International Mother 

Language Day was proclaimed by the General Conference of the United Nations Educational, 

Scientific and Cultural Organization (UNESCO) in November 1999 (30C/62). 

 
The date represents the day in February 21, 1952 when students demonstrating for recognition of 

Bengali peoples' language Bangla, as one of the two national languages of the Pakistan, were 

shot and killed by police in Dhaka, the capital of what is now Bangladesh. 

 
Languages are the most powerful instruments of preserving and developing our tangible and 

intangible heritage. All moves to promote the dissemination of mother tongues will serve not 

only to encourage linguistic diversity and multilingual education, but also to develop fuller 

awareness of linguistic and cultural traditions throughout the world and to inspire solidarity 

based on understanding, tolerance and dialogue. 

 
The mother language is very special for all communities. In our international mother language 

day event we invited different linguistic people in Saskatoon to perform something in their own 

language at our event. We are proud to inform you that this year China, Nepal, Russia came 

forward to participate at our event. Different organizations from the Bangladeshi community like 

Bangladeshi Community Association, Bangladeshi Student Association, Bangladeshi 

Undergraduate Student Federation, Saskatoon Bangla School, and the Saskatoon Bangla 

Academy, Banglar Gaan o Kotha also participated in the event and performed there. Our target 

was to have different linguistic person's presence on the same stage and allow them to represent 

their culture at their own mother language. Having the presence of different organizations and 

different cultural representations as well as performance at our event we have achieved our goal. 
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Cultural Diversity and Race Relations Committee 
 

Co-Sponsorship Request – Follow-up Report Form 

 

 

 
 
 
 
 
 
 
 

How many attended your event? 

 
Total around 450 people came from different linguistic people of Saskatoon.
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Cultural Diversity and Race Relations Committee 
 

Co-Sponsorship Request – Follow-up Report Form 

 

 
 
 
 
 

Did you reach your target audience?  How did you accomplish this? 

 
Our target audience was 400 and we reached our target. We announced our event news through 

our community group email and community facebook groups. We prepared poster for our event 

and distributed those in common places like popular grocery shops, university residence news 

bulletin board etc. We spread the invitation though different community Facebook pages, student 

Facebook page etc. We have also sent invitations to Bangladeshi Student Association, 

Bangladeshi Undergraduate Student federation, Saskatoon Bangla school, Saskatoon Bangla 

Academy and sent invitation to different linguistic people in Saskatoon. In response to our 

invitation China, Nepal, Russia and different community organizations of Saskatoon attended at 

our event. 

How did you promote your event to the broader community? 

 
Bangladeshi Community Association of Saskatchewan has been participating in Folkfest very 

enthusiastically and playing a significant role since 2011. It has presented several colourful, eye- 

catching cultural programs and displays during recent past in Folkfest 2014, folfest 2015 and 

folkfest 2016. We have a very good understanding and good communication with other 20 

community members those who participate in Folkfest each year. We have communicated and 

invite to the other community through email and talked to over the phone. 

How was the Cultural Diversity and Race Relations Committee involved in your event? 

 
Languages are the most powerful instruments of preserving and developing our tangible and 

intangible heritage. The international mother language day celebration is the best event to 

communicate and exchange the culture, custom, tradition as well as understand the importance 

mother language. We invited different cultural organizations at our event to represent their 

culture in a single platform.  At our event cultural diversity and race relations committee 

members were cordially invited to discuss their activities and goals. Cultural Diverstiy and 

Race Relation’s name were also been used as one of the sponsor’s in our poster and 

advertisements. We also managed projector and narrator to describe the event theme in Bangla 

and English, so different linguistic people could got the theme of the events. 

 

 

 
What other groups or organizations were involved in your project? 

 
Russian, China, Nepal performers joined in the event and represent their culture at our event 

by performing their traditional song, dance and by playing instruments. 

 
Also following organizations participated  and performed at our event : 

Bangladeshi Community Association, Bangladeshi Student Association, Saskatoon Bangla 

School, Saskatoon Bangla Academy, Bungler Gan o Kotha. 
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Cultural Diversity and Race Relations Committee 
 

Co-Sponsorship Request – Follow-up Report Form 

 

 

 
 
 

 

How did you promote an awareness of the Cultural Diversity and Race Relations Committee? 

 
BCAS has publicized the sponsorship of the Cultural Diversity and Race Relations Committee 

through the Community email before the program and acknowledged its contribution during the 

program and also after the program. 

Budget Information:  

Total Cost of the Project 3900 
 

Co-Sponsorship Amount Approved: 1000 
 

Amount Used:  1000 

The Co - sponsorship amount is used for hall renting and decoration purposes 

 

Other comments 
Please provide us your valuable feedback thus we can organize this event in an even better way. 
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Cultural Diversity and Race Relations Committee 
 

Co-Sponsorship Request – Follow-up Report Form 

 

 
 

 
I hereby declare the information in this follow-up report to be accurate and complete. 

 
Project Coordinator Name (Print):          Zakir Hossain   

 

Position in Organization:                        President   
 

Phone Number:     
 

 
 

Project Coordinator Signature: 
 

Date: 
 
 

 

Please submit this form to: 

 
Cultural Diversity and Race Relations Committee 

c/o City Clerk’s Office 

222 Third Avenue North 

Saskatoon, SK   S7K 0J5 

 
If you have any questions, please call Joyce Fast, Committee Assistant at (306) 975-3240. 
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