
CALL FOR APPLICATIONS
SASKATOON PUBLIC LIBRARY BOARD
The Saskatoon Public Library Board helps connect the ci%zens of Saskatoon to lifelong learning and
engagement opportuni%es in order to meet present and future challenges. The Board fills a governance role
for the municipal library system as outlined in The Public Libraries Act; and to ensure that library programs,
services and facili%es meet the needs of the ci%zens of Saskatoon.

The Board as a whole should comprise a broad cross-sec%on of the indicated competencies, should include
connec%ons with key communi%es, and should reflect the diversity of the library’s broader community, as
follows:

Competencies (skills, experience, professional exper%se and/or recognized qualifica%ons):

• Accoun%ng /Financial Management
• Legal
• Human Resources Management
• Governance (profit or non-profit)
• Strategic Planning, Research
• Intercultural Competency
• Marke%ng/Communica%ons
• Technology /Business Systems
• Capital Projects
• Public Policy/Government Rela%ons
• Fundraising
• Community Development/Planning
• Literacy Advocacy

Connec%ons:

• Indigenous Community
• Early Years
• K-12 sector, Youth
• Post-Secondary Sector, Adult Educa%on
• Non-Profit Sector
• Saskatoon Business Community
• Government (municipal, provincial, federal)
• Philanthropy
• Arts and Literary Community
• Cultural Communi%es

In addi%on, applicants should bring certain quali%es, as follows:

• A reputa%on for personal integrity;
• A willingness to listen carefully and understand others’ views;
• An ability to think independently and conceptually and to analyze effec%vely;
• An openness to learn and to adapt to change;
• A commitment to holding themselves and others accountable;
• An ability to contribute to helping the Board develop trust and consensus;
• An ability to ‘take the long view’ in providing oversight and direc%on and in an%cipa%ng future

threats and opportuni%es;
• A willingness to advise and mentor new members and to build partnerships; and,
• A passion for building a be#er community and a commitment to the values and vision of the Library.

The Board holds a minimum of eight mee%ngs per year, on the third Wednesday of the month at 4:00 p.m.
Addi%onal mee%ng %me is held each month should it be needed. Commi#ee work is scheduled over and
above mee%ngs. There are no mee%ngs in July and August. There is no remunera%on paid to Board members.

Interested applicants are asked to submit an applica%on, resumé and two le#ers of reference by no later than
5:00 p.m. on Friday, October 2, 2020, using the Commi#ee Applica%on Form found online at saskatoon.ca/
boards. All applica%ons will be kept on file and reviewed throughout the year should further vacancies occur.

Note: Upon applying to this Board, your applica"on/resumé/reference le!ers may be shared with current
Board members as part of the review process.

Please contact the City Clerk’s Office city.clerks@saskatoon.ca if you have any ques%ons regarding the
applica%on process.

CALL FOR APPLICATIONS
SASKTEL CENTRE BOARD OF DIRECTORS

Working collabora%vely with the Management Team, the Board of Directors of SaskTel Centre is responsible
for the governance of the organiza%on, including visionary leadership, and the establishment of the values,
strategic planning, policy decision and overall direc%on to achieve the vision and mission of SaskTel Centre.

The City of Saskatoon is seeking three (3) candidates to serve a two-year term as members of the Board of
Directors for SaskTel Centre who can contribute their exper%se and knowledge in the following areas:

• Legal Exper%se
• Government and Community Rela%ons
• Risk Management
• Human Resources Management

Du"es:

• To a#end and be prepared for monthly board mee%ngs. The board meets four %mes a year in
addi%on to the strategic planning mee%ng.

• To prepare for and par%cipate in the discussions and the delibera%ons of the Board.
• To be able to analyze the internal and external environment and iden%fy current and future

opportuni%es, challenges and risks, while reflec%ng on past experience, board policies and
processes.

• To ac%vely par%cipate in at least one commi#ee e.g. Audit and Finance, Governance, HR or
Governance.

• To foster a posi%ve working rela%onship with other Board members, and SaskTel Centre staff.
• To establish overall long and short term goals, objec%ves and priori%es for SaskTel Centre in mee%ng

the needs of the community.
• To be informed of the services provided by SaskTel Centre and publicly support and champion the

organiza%on’s ini%a%ves.

Behavioural Competencies:

Reliability and Commitment to Board - Available to prepare for and par%cipate in Board mee%ngs and at least
one sub-commi#ee of the board as necessary.

Ethics and Integrity - Makes sound decisions that support the organiza%onal direc%on, values and mission.
Has a clear understanding of right and wrong and freely admits to errors and takes steps to rec%fy the
situa%on.

Diversity and Inclusion - Commits to demonstra%ng inclusive leadership, and holding fellow board members
and the broader organiza%on accountable for those behaviours. Welcomes diverse perspec%ves and
demonstrates awareness of personal biases, to achieve a shared purpose. Respects, and relates well to,
people of diverse backgrounds and perspec%ves. Able to respect and listen to opinions that are different from
one’s own and be flexible in one’s decisions.

Commitment to Con"nuous Improvement - Par%cipates in training programs for the Board and shares
knowledge and informa%on with colleagues. Stays abreast of leading trends and prac%ces in the industry.

Cri"cal Thinking - Analyzes the internal and external environment in order to iden%fy current and future
opportuni%es, challenges and risks while reflec%ng on past experience, board policies and processes.

Consensus Building - Effec%vely builds construc%ve, friendly, professional rela%onships and networks within
the board and maintains external partnerships that can provide informa%on, and support.

Commitment to Organiza"on’s Purpose - Shows commitment to the organiza%onal vision, mission and
strategic goals by having a solid understanding of the internal and external environment. Influences the
organiza%on’s future plans and vision.

Posi"ve Impact and Influence - Maintains a professional and posi%ve manner even under changing or
uncertain condi%ons. Works collegially with a wide range of individuals to influence direc%on.

Accountability - Displays a high level of organiza%onal confiden%ality and respects the sensi%vity of
informa%on. Evaluates and responds to complex requirements that support the organiza%onal direc%on.

Strategic Thinking - Par%cipates in strategic planning and an%cipates trends in the external and internal
environment, including new developments in the economic climate.

Flexibility and Open-mindedness - Respects, and relates well to, people of diverse backgrounds and
perspec%ves. Able to respect and listen to opinions that are different from one’s own and be flexible in one’s
decisions.

Healthy Skep"cism - Probes respec&ully with objec%ve ques%ons to gain be#er understanding of issues while
adhering to good governance prac%ces.

Ownership of Board’s Decisions - Takes ownership and responsibility for suppor%ng the organiza%onal
direc%on. Champions Board’s decisions within the community regardless of personal opinion.

Interested applicants are asked to submit an applica%on, resumé, and two le#ers of reference by no later than
5:00 p.m. on Friday, October 2, 2020, using the Commi#ee Applica%on Form found online at saskatoon.ca/
boards. All applica%ons will be kept on file and reviewed throughout the year should further vacancies occur.

Note: Upon applying to this Board, your applica"on/resumé/reference le!ers may be shared with current
Board members as part of the review process.

Please contact the City Clerk’s Office at city.clerks@saskatoon.ca if you have any ques%ons regarding the
applica%on process.

CALL FOR APPLICATIONS
TCU PLACE BOARD OF DIRECTORS
(Centennial Auditorium & Conven"on Centre)

The TCU Place Board of Directors directs the opera%ons of TCU Place in a manner
that ensures proper maintenance of the facility, provides premiere services for the
performing arts, and provides a full range of services for mee%ngs and conven%ons.

Considera%on for service on this Board includes exper%se in the following areas:

• Legal Competency;
• Human Resources Experience;
• Trade and Tourism, and
• Marke%ng

The Board meets monthly on the last Thursday at 12:00 noon. There are no mee%ngs in
July, August, or December. There is no remunera%on paid to Board members.

Interested applicants are asked to submit an applica%on, resumé, and two le#ers of
reference by no later than 5:00 p.m. on Friday, October 2, 2020, using the Commi#ee
Applica%on Form found online at saskatoon.ca/boards. All applica%ons will be kept on
file and reviewed throughout the year should further vacancies occur.

Note: Upon applying to this Board, your applica"on/resumé/reference le!ers may be
shared with current Board members as part of the review process.

Please contact the City Clerk’s Office at city.clerks@saskatoon.ca if you have any
ques%ons regarding the applica%on process.

Con"nued on next page

CALL FOR APPLICATIONS
BOARD OF POLICE COMMISSIONERS

Through The Police Act 1990, the Legislature of Saskatchewan has delegated the
responsibility for providing police services, in the case of the City of Saskatoon, to
the Saskatoon Board of Police Commissioners (SBPC). City of Saskatoon Bylaw 7531
generally describes the composi%on of the SBPC and its rela%onship with the City.

The role of the SBPC is to ensure police services are delivered, to provide general
direc%on and oversight, policy, and priori%es to the Service, and to aid in the
development of long-term plans for the police service. The Board also serves as a
conduit to the public, helping to iden%fy the needs of the community when it comes
to public safety, and where police services could help in suppor%ng those needs.
The present mission of the SBPC is to strengthen the culture of community safety in
Saskatoon.

Considera%on for service on this Board includes the following core a#ributes,
competencies and experience:

• Understanding of the dis%nc%on between the strategic and policy se"ng role of
the Board and the opera%onal responsibili%es of the Police Chief;

• Capability to give leadership to the development of the Board and the Police
Service;

• Commitment to the vision, mission, values and strategic goals of the Board;
• Ability to work as a member of a team;
• Respect for and tolerance of the views of others;
• Recogni%on of the %me commitment and the willingness to devote the %me and

energy necessary to perform the role of a board member;
• Enthusiasm and capacity for resolving challenging issues;
• Knowledge and apprecia%on for family systems and community dynamics; and
• Knowledge and apprecia%on of Indigenous and diversified communi%es.

The Board mee%ngs monthly on the third Thursday at 3:00 p.m. There are no mee%ngs
in July. There is no renumera%on paid to Board members.

Interested applicants are asked to submit an applica%on, resumé, and two le#ers of
reference by no later than 5:00 p.m. on Friday, October 2, 2020, using the Commi#ee
Applica%on Form found online at saskatoon.ca/boards. All applica%ons will be kept on
file and reviewed throughout the year should further vacancies occur.

Note: Upon applying to this Board, your applica"on/resumé/reference le!ers may be
shared with current Board members as part of the review process.

Please contact the City Clerk’s Office at city.clerks@saskatoon.ca if you have any
ques%ons regarding the applica%on process.

VOTE BY MAIL. IT’S A SAFE AND CONVENIENT OPTION
Apply now to receive your vote by mail ballot for Saskatoon’s Civic Elec"on, November 9, 2020.

The mail-in ballot vo%ng op%on is a safe and convenient way for eligible voters to cast their ballot
for Saskatoon’s Mayor, City Councillors and School Board Trustees this fall.

Following the October 8 candidate withdrawal deadline, ballot packages will be created for voters
who applied to vote by the mail-in ballot op%on. Your ballot package will have instruc%ons and an
official ballot. You will then mark the ballot and send it back to the Elec%on Office in a post-paid,
self-addressed envelope provided for you.

Visit saskatoon.ca/mailballot to apply for your mail-in ballot, it will be sent to you in mid-October.
Or, apply for your mail-in ballot package in-person by calling 306-657-8683 to make an
appointment at the Saskatoon Civic Elec%on Office, 226 Cardinal Cres.

Visit saskatoon.ca/vote2020 for more informa"on.


